Big Apple Super Markets, Inc. and Retail Clerks Union, AFL-CIO, Local 1063 (1978) by unknown
Cornell University ILR School 
DigitalCommons@ILR 
Retail and Education Collective Bargaining 
Agreements - U.S. Department of Labor Collective Bargaining Agreements 
5-14-1978 
Big Apple Super Markets, Inc. and Retail Clerks Union, AFL-CIO, 
Local 1063 (1978) 
Follow this and additional works at: https://digitalcommons.ilr.cornell.edu/blscontracts2 
Thank you for downloading an article from DigitalCommons@ILR. 
Support this valuable resource today! 
This Article is brought to you for free and open access by the Collective Bargaining Agreements at 
DigitalCommons@ILR. It has been accepted for inclusion in Retail and Education Collective Bargaining Agreements 
- U.S. Department of Labor by an authorized administrator of DigitalCommons@ILR. For more information, please 
contact catherwood-dig@cornell.edu. 
If you have a disability and are having trouble accessing information on this website or need materials in an 
alternate format, contact web-accessibility@cornell.edu for assistance. 
Big Apple Super Markets, Inc. and Retail Clerks Union, AFL-CIO, Local 1063 
(1978) 
Location 
GA; AL; Chattanooga, TN 
Effective Date 
5-14-1978 
Expiration Date 
May 1981 
Number of Workers 
2446 
Employer 
Big Apple Super Markets, Inc. 
Union 
Retail Clerks Union 
Union Local 
1063 
NAICS 
44 
Sector 
P 
Item ID 
6178-008b172f016_06 
Keywords 
collective labor agreements, collective bargaining agreements, labor contracts, labor unions, United 
States Department of Labor, Bureau of Labor Statistics 
Comments 
This digital collection is provided by the Martin P. Catherwood Library, ILR School, Cornell University. The 
information provided is for noncommercial, educational use, only. 
This article is available at DigitalCommons@ILR: https://digitalcommons.ilr.cornell.edu/blscontracts2/1081 
AUG 31979-rtW
■ W
i :£4f«3 •
AGREEMENT lC
This Agreement, entered into by and between Big Apple Super 
kets, Inc., hereinafter referred to as the “ Employer” and Retail Clerks 
Union Local Number 1063, AFL-CIO, chartered by the Retail Clerks In­
ternational Union, referred to hereinafter as the “ Union” , said Agreement 
covering the employees as defined hereinafter in the Employer’s stores 
in the City of Atlanta and its metropolitan area, Fulton, DeKalb, Clay­
ton, Gwinnett, and Cobb Counties, and the towns of Griffin, Covington, 
Conyers, Cartersville, Rome, West Point, Thomaston, LaGrange, Warner 
Robins, Macon, Monroe, Columbus, Dalton, Winder, Douglasville, Bre­
men, Carrollton, Dublin, Dallas, Athens, Fort Valley, Cumming, Com­
merce, LaFayette, Canton, Georgia, and Phenix City, Opelika and Shaw- 
mut, Alabama and Chattanooga, Tennessee. f  ,
INTENT AND PURPOSE 1
ARTICLE I. The Employer and the Union each represents that the 
purpose and the intent of this Agreement is to promote cooperation and 
harmony, to recognize mutual interests, to provide a channel through 
which information and problems may be transmitted from one to the 
other, to formulate rules to govern the relationship between the Union 
and the Employer, to promote efficiency and service, and to set forth 
herein the basic agreement covering rates of pay, hours of work, and 
conditions of employment.
MANAGEMENT RIGHTS b
ARTICLE II. The management of the business and the direction of 
the working forces including the right to plan, direct, and control store 
operations, hire, suspend or discharge for proper cause, transfer or re­
lieve employees from duty because of lack of work or for other legitimate 
reasons, the right to study or introduce new or improved methods or 
facilities, and the right to establish and maintain reasonable rules and 
regulations covering the operation of the stores, a violation of which 
shall be among the causes for discharge, are vested in the Employer; 
provided, however, that this right shall be exercised with due regard 
for the rights of the employees and provided further that it will not be 
used for the purpose of discrimination against any employee.
COVERAGE
ARTICLE III. A. The Employee recognizes the Union as the ex­
clusive bargaining agent for all of its employees covered by this Agree­
ment employed as full time clerks, part time clerks, checkers, dairy 
clerks, head checkers, produce managers, assistant managers, courtesy 
clerks, and front end managers.
B. All Big Apple stores with a weekly sales volume of over $15,000.00 
will be allowed one co-manager and discount stores operated by Big 
Apple will be allowed twp co-managers, who shall be excluded from the 
bargaining unit.
CHECK-OFF
ARTICLE IV. For the duration of the present contract or any re­
newal thereof, the Employer agrees to deduct Union initiation fees and 
dues in such amount as Local No. 1063 shall determine and provide for 
its members generally, from the pay of each employee who has signed 
a properly approved authorization card. The Union shall officially, in 
writing, notify the Employer of its current initiation fee and monthly 
dues, and if there is any change, notice of the change will be given to 
the Employer in writing. The Employer shall deduct Union initiation fees 
and dues on a weekly basis as set forth by the Union and its by-laws. 
Dues shall be remitted on a monthly basis to the Local Union.
In the interest of promoting cooperative relations, the store manager 
will introduce each new employee in his store to the Union Shop Steward 
within one (1) week after the new employee reports for work. At this 
meeting, which shall take place during working hours, the Shop Steward 
shall give the new employee a copy of the Contract and shall explain 
its operations. The Shop Steward may answer any questions the new 
employee asks him, may request the new employee to join the Union 
and may make arrangements for the new employee to become a member.
The Union will indemnify the Employer for all claims arising out of 
the Employer’s compliance with the check-off procedure.
VACATIONS
ARTICLE V. Any full time employee who has been employed con­
tinuously for a period of one (1) year shall receive one (1) week’s vaca­
tion with pay.) Those employees who have been employed continuously 
for a period of three (3) years or more shall receive two (2) week’s 
vacation with pay. Those employees who have been employed continuous­
ly for a period of seven (7) years or more shall receive three (3) week’s 
vacation with pay. Those employees who have been employed continuous­
ly for a period of fourteen (14) years or more shall receive four (4) 
week’s vacation with pay. Employees who have been employed con­
tinuously for a period of twenty (20) years or more shall receive five 
(5) weeks vacation with pay.
In case a granted holiday falls during a vacation, the employee shall 
be given an additional day or pay in lieu thereof.
A. ELIGIBILITY. 1. A regular employee will be eligible for a one 
(1) week vacation as of the first anniversary of his beginning date of 
continuous full time service provided he has completed one (1) year of 
continuous full time service as of that date.
2. After qualifying for his first one (1) week vacation, a regular full 
time employee who has completed one (1) year of continuous full time 
service or one (1) year of continuous service from the date from which 
his service has been counted for part time vacation purposes (but less 
than three (3) years) prior to January 1 is eligible for one (1) week’s 
vacation as of January 1.
3. A regular employee will become eligible for a second week of va­
cation as of the third anniversary of his beginning date of continuous 
full time service provided he has completed three (3) years of con­
tinuous full time service, or three (3) years of continuous service from 
the date which his service has beeen counted for part time vacation 
purposes, as of that date.
4. After qualifying for his first two (2) week’s vacation, a regular 
employee who has completed three (3) years of continuous full time 
service, or three (3) years of continuous service from the date from 
which his service has been counted for part time vacation purposes, 
prior to January 1 is eligible for a two (2) week vacation as of Janu­
ary 1.
5. After qualifying for his three (3) week’s vacation, a regular em­
ployee who has completed seven (7) years of continuous full time service 
or seven years of continuous service from the date from which his ser­
vice has been counted for part-time vacation purposes, prior to January 
1, is eligible for a three (3) week vacation as of January 1.
" 6. After qualifying for his first four (4) week’s vacation, a regular
employee who has completed fourteen (14) years of continuous full time 
service or fourteen (14) years of continuous service from the date from 
which his service has been counted for part time vacation purposes, 
prior to January 1, is eligible for a four (4) week vacation as of Janu­
ary 1.
7. After qualifying for his first five (5) week vacation, a regular 
employee who has completed twenty (20) years of continuous service 
from the date from which his service has been counted for part time 
vacation purposes, prior to January 1 is eligible for a five (5) week va­
cation as of January 1.
B. PART TIME VACATION. A part time employee who is not 
entitled to a full time vacation according to the policy of the Employer 
shall be granted a part time vacation under the same general rules as 
provided in the policy of the Employer for regular full time employees. 
Part time vacation will be figured on the number of hours in the vacation 
qualifying year divided by fifty two (52).
C. VACATION PAY. 1. Employees will be paid their straight time 
earnings for their basic work week.
2. Vacation pay will be paid in advance.
D. GENERAL PROVISIONS. 1. Vacations must be scheduled in the 
calendar year except that where necessary, vacations which fall due in 
November and December may be carried over to the first period of the 
next year; no employee shall be given pay in lieu of vacation.
2. If an employee qualifies for one (1) week vacation as of January 
1 and is due to complete the service necessary for an additional week of 
vacation later in the year, he may take the first week early or wait and 
take both weeks together.
3. When scheduling vacations in a store, preference shall be given on 
the basis of employee’s seniority. However, vacations shall be scheduled 
in order that Employer’s normal operations will not be interrupted. 
Scheduled vacations shall be posted by March 15 of each year.
E. SEPARATIONS. If an employee who has not taken the vacation 
which he has earned by reason of his Company service, leaves (regardless 
of whether he gives notice), goes into Military Service or is separated 
for any reason other than confessed or proven dishonesty, he shall re-
1,- 
'  v.
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ceive his vacation pay at the time of leaving.
F. LEAVES. Leaves totalling ninety (90) days or less in any cal­
endar year shall not affect vacation earned in that year; leaves totalling 
more than ninety (90) day3 but not over one hundred eighty (180) days 
shall reduce vacation and vacation pay by one fourth (% ); leaves total­
ling more than one hundred eighty (180) days but not over two hundred 
seventy (270) days shall reduce vacation and vacation pay by one-half 
(% ); leaves totalling more than two hundred seventy (270) days shall 
disqualify for vacations. There shall be no reduction in vacation for 
absence due to an on the job injury.
HOURS AND WORKING CONDITIONS
ARTICLE VI. A. The hours of work for each employee shall be 
scheduled by the Employer. A work schedule shall be posted by noon 
Friday for the succeeding week. Employees may be added as necessary. 
The schedule for full time employees will not be otherwise changed 
unless such change is necessitated by an emergency such as fire, flood, 
windstorm or other acts of Nature, or any situation endangering the 
safety of an employee, but in no case will full time employees’ schedules 
be changed to the extent they do not work the full work week of forty 
(40) hours provided there remains sufficient hours in the work week. 
In such event, the provisions of this Agreement concerning daily over­
time and night premium may be waived to allow an employee who so 
desires to complete a forty (40) hour schedule. The schedule for part 
time employees may be changed provided the employee involved is noti­
fied of the change not later than the day before such change is to take 
effect except that such notice will be waived in case of sickness or 
emergency.
Part time employees will be scheduled for a minimum of twelve (12) 
hours per week, Monday through Saturday, except that a part time 
employee called in on Saturday (who has not previously worked that 
week) will be scheduled for the hours from the time called in to the time 
the store closes. Senior employees within a classification, within a store, 
who do not work the basic work week, will be granted the weekly 
schedule having the greater number of hours provided such employees 
, are qualified and available to work the full schedule.
B. The work week shall consist of forty (40) hours to be worked in 
■ ' five (5) days or less except in stores which close one half (% ) day per
week, to be worked in six (6) days or less.
C. All work in excess of forty (40) hours per week shall be paid for 
at time and one half (1% ). In a week in which one (1) of the paid holi­
days as provided in Article VII of this Agreement occurs, all work in 
excess of thirty two (32) hours in such week shall be paid for at time 
and one half (1% ).
I f i y  D. All work in excess of nine (9) hours per day shall be paid for at 
time and one half (1% ). The Employer may schedule night stockers four 
(4) ten (10) hour shifts, not necessarily consecutive, without incurring 
daily overtime, provided it is agreeable with the Union and the majority 
of employees involved.
E. There will be no pyramiding of premium pay and any hours paid 
for at premium pay will not be used in computing overtime. Where an 
employee is being paid overtime at time and one half (1%) rate, the 
night premium provided in Exhibit A, Paragraph D shall not apply. Time
i and one half (1% ) shall be paid on the weekly basis or daily basis, 
whichever is greater, but in no case on both.
F. There shall be no split shift scheduled.
A .  G. If a full time employee is required to work outside of his regular 
\  schedule, he shall not be required to take time off from his schedule 
/  .. that week in order to avoid overtime.
H. Employees shall be allowed one (1) hour without pay for junch. 
No employee shall be required to work more than five (5) hours without 
a lunch period. Lunch hours will be scheduled as near the middle of the 
work period as possible.
A, I. Employees working four (4) hours per day up to seven (7) hours 
i per day shall receive one (1) fifteen (15) minute rest period per day. 
# 1 Employees working seven (7) hours or more per day shall receive two 
( 2 )  fifteen (15) minute rest periods per day. Rest periods will be sched- 
O  uled in accordance with the needs of the business, but no earlier than 
one (1) hour after reporting time.
J. Any employee^onjs instructed to report for work shall be guaran- 
rs work except that part time employees work-
V
T
.lar ' V teed at least four (4 
t-S /A  ing after school in stores that close before 8:00 P.M. will be guaranteed 
two (2) hours of work.
K. The Union card shall be displayed in all stores covered by this 
Agreement.
L. If an employee is transferred from one store to another, he shall 
be given twenty four (24) hours advance notice of such transfer except 
in case of emergency.
, * 'J/ M. In case of a temporary transfer, at the request of the Employer,
S.IV7 involving more than ten (lO) additional miles of travel per day, the 
employee will be reimbursed for the additional miles traveled at fourteen 
cents (14<) per mile.
N. Employees shall perform any work which the manager of the store 
or supervisor may direct with the understanding that when an employee 
is assigned to a job with a lesser rate he will be entitled to his regular 
pay, unless due to a decrease of work, he has regularly been assigned to 
a lower rated job and desired to retain such job rather than accept a 
layoff. An employee will be assigned to relieve a Produce Manager or 
Assistant Manager or a Head Checker who is absent for one week or 
more and shall receive the minimum contract rate in effect in the store 
involved for such time spent on relief.
No employee shall be required to take a polygraph examination.
O. Any uniform deemed necessary by the Employer for its employees 
shall be furnished and laundered by the Employer. However, where
I Dacron or similar type uniforms are furnished by the Employer to 
'J j female employees, such uniform shall be laundered by the employee. Each 
female employee shall be furnished, at the Employer’s expense, two (2) 
uniforms in stores where uniforms are required by the Employer.
P. Late opening schedules shall be rotated so that no employee will 
be required to work late every night on long days.
Q. The Company will provide raincoats for the use of clerks carrying 
groceries to customer’s cars.
R. All work and services connected with or incidental to the handling 
or selling or merchandise (except potato chips, beverages, cookies, 
bakery products, rack jobbers) offered for sale to the public in the Em­
ployer’s retail establishments covered by this Agreement shall be per­
formed only by employees of the Bargaining Unit. This Agreement shall 
not be construed as restricting a sales representative from inspecting 
any and all merchandise of his respective company for spoilage or re­
placement, nor shall it apply to new or remodeled stores or to initial 
special displays unless such special displays have a tendency to become 
too constant or too often. There shall be no expansion of the present 
practice which might tend to erode Bargaining Unit employment during 
the life of this Agreement. If the employer violates this Section, using 
non-bargaining unit people, the most senior part time clerk shall be 
paid equal to the top clerk for time spent by non-bargaining unit person 
performing bargaining unit work.
S. If an employee in this unit is required to work in the meat depart­
ment temporarily, the hours worked in the meat department will be 
counted as hours worked for the purpose of Article XIII, Paragraph A, 
and Article XVIII, Paragraph A.
T. All hours worked on Sunday or on Holidays as set forth in Article 
VII, Paragraph A will be outside the basic work week for full time em-
(v j  , ployees and all hours worked by an employee will be paid for at double 
j < : the employees straight time hourly rate. There will be no pyramiding of 
\  premium pay and any hours paid for at premium pay will not be counted 
in computing overtime.
U. All work performed after 6:30 P.M. on Christmas Eve will be 
paid for at double the employee’s straight time regular rate.
V. An employee in one of the following classifications, Checker/Stock 
Clerk, who desires a transfer to another location may request such a 
transfer in writing to the Personnel Director with a copy to his or her 
Supervisor and the Local Union. When a vacancy occurs, the Employer 
will review any request filed for that location by seniority, and a de­
cision will be made based upon seniority, ability and consistent with the 
needs of the business. Requests for transfer shall be valid for a period 
of six (6) months from the date received in the Personnel Department.
Assistant Store Managers, Produce Managers, and Head Cashiers may 
request a transfer as provided hereinabove. However, in the case of such 
request, a decision will be based upon the employee’s experience and 
ability to perform the work as determined by the Employer.
W. Part time employees interested in full- time positions shall notify 
their Store Supervisor in writing with a copy to the Local Union.
X. The Employer will schedule available hours of work on a seniority 
basis (providing the employee is capable of performing the work as­
signed) so as to create and maintain the greatest number of full time
jobs that is possible.
Y. A schedlule for night stock crews must allow a ten (10) hour 
break between the end of one (1) shift and the commencement of the 
next shift.
Z. Full time cashier work schedules with hours after 6:30 P.M. will 
be rotated among available full time cashiers as far as it is practical 
to do so.
AA. Sunday work will be on a voluntary basis. The employer will 
determine the amount of Sunday work in each classification in each store 
consistent with the needs of the business. Sunday work will be rotated 
equitably among interested employees in seniority order within each 
store.
BB. Part-time employees will be allowed to claim daily schedules 
within his store in his classification based on seniority, in order to pro­
vide up to forty (40) straight time hours per week, excluding overtime 
hours. Such employees must claim hours within the area of his job 
assignment and must be available and able to perform the work. In no 
instance shall the claiming of hours result in a reduction of an employee’s 
schedule to less than the twelve (12) hour part-time guarantee. Hours 
in newly re-modeled stores and new stores will not be available for claim­
ing until the store is classified.
CC. A full time employee is one who works forty (40) hours per 
week. A part-time employee is one who works less than forty (40) hours 
per week.  ^ ,
HOLIDAYS ' ' T -'i /'•■ '
ARTICLE VII. A. The following shall be recognized as official holi­
days: New Year’s Day, Independence Day, Labor Day, Thanksgiving Day 
and Chirstmas Day, or on days legally celebrated in lieu thereof. Full 
time employees who work their scheduled day immediately preceding a 
holiday and their scheduled day immediately following a holiday shall 
receive eight (8) hours’ pay in addition to the hours worked. Full time 
employees who are absent on their scheduled day immediately preceding 
a holiday or their scheduled day immediately following a holiday shall 
not be paid holiday pay unless absent is due to proven illness or the 
absence is excused by the Employer, in which case the employee shall 
receive holiday pay provided he worked any part of the holiday week.
B. A full time employee with one (1) year or more of continuous 
service shall receive an additional holiday subject to the same conditions 
set forth in Paragraph A of this Article for other holidays. This shall 
be celebrated on the Monday following the week in which the employee’s 
birthday occurs or the Saturday of the week in which the employee’s 
birthday occurs, except where Monday would occur in a week in which 
one (1) of the holidays set forth in Paragraph A above would fall. In 
such case the Monday of the week following the other holiday week 
shall be celebrated as the employee’s holiday.
C. A part time employee who has worked in twelve (12) or more 
weeks shall be entitled to holiday pay for the holidays set forth in Para­
graph A and B above, provided he was scheduled for work in the holiday 
week and worked his scheduled hours in the holiday week. Employees 
who are absent of their own accord during the holiday week shall be paid 
only for the hours actually worked, except where absence is caused by 
proven illness or is excused by the Employer, the employee shall receive 
pay provided he worked any part of the holiday week. Holiday pay shall 
be figured on the average hours worked for the four (4) consecutive 
weeks immediately preceding the holiday week on the following basis:
Average Hours Worked Holiday Pay
Under 32 Hours 4 Hours
32 Hours or More 8 Hours
D. Employees with one (1) year of continuous service shall be 
granted an additional paid holiday subject to the provisions set forth in 
Paragraphs A and C above. Such holiday shall be a personal holiday 
and shall be celebrated on a day that is mutually agreeable between the 
employee and the store manager. This holiday shall be scheduled within 
thirty (30) days of the employee’s request.
E. Employees shall be granted two (2) additional day’s pay with  ^
the first week of vacation subject to the provisions set forth in Para­
graphs A and C above in lieu of an eighth (8th) and ninth (9th) paid 
holiday.
F. An employee whose employment service is terminated for con­
fessed or proven dishonesty shall not be eligible to receive any holiday 
pay for which he or she may otherwise be eligible.
G. There shall be no work performed on Thanksgiving and Christmas 
Day. If major retail food competitors within the individual operating 
areas covered by this Agreement are closed on Easter Sunday, employees 
covered by this Agreement within individual operating areas where the 
major retail food competitors are closed shall not be required to work 
on Easter.
H. Night stock crews shall not be scheduled to work prior to 6:00
A.M. the day following Thanksgiving and Christmas Day. If store closed 
on Easter, this applies to that holiday also.
SENIORITY
ARTICLE VIII. A. In layoffs and recalls, seniority shall apply. 
Seniority shall be defined as the length of last continuous employment. 
There shall be one seniority list for full time employees and a separate 
iy seniority list for part time employees. Seniority for layoffs shall be 
- administereod in accordance with the provisions of Exhibit B attached 
hereto and made a part hereof. V.r \ j  O '  ' V.
B. In the matter of pexmanent transfers, length of service shall be ,
1 \the controlling factor except as may be mutually agreed upon between \i
the Union and the Employer.
C. In the matter of promotions within the Bargaining Unit, where 
experience in the industry and aptitude are relatively equal, the em­
ployee having the greatest seniority shall receive preference. An em­
ployee interested in a promotion shall advise the Personnel Director in t 
writing with a copy to his or her Supervisor, and the Local Union. When '"/■J 
a vacancy occurs, such requests shall be considered as provided herein.
D. Seniority shall be considered broken if an employee is duly dis­
charged by the Employer, if he voluntarily quits, if he has been laid off 
continuously for a period of more than six (6) months, or if he is called 
back to work after a layoff and does not report for work within one (1) 
week.
E. During the first thirty (30) days of employment, a new employee 
shall be considered as being employed on a trial basis and may be dis­
charged at the discretion of the Employer. No employee shall acquire 
any seniority rights until he has been employed by the Employer for at 
least thirty (30) days. After thirty (30) days of employment, all em­
ployees will be placed on the seniority list back to his last date of em­
ployment.
F. Part time employees will be given preference for full time jobs if 
qualified.
G. Part time employees with the most seniority will be given the 
schedule with the most hours.
H. Each week the Employer will give the Union a list of newly hired 
employees, their store numbers and employment dates.
I. All portions of this Article are subject to the Dispute Procedure 
outlined in Article IX of this Contract.
J. Employees who are promoted to a supervisory position with the 
employer may return to their former position within six (6) months. 
Seniority shall not accumulate during the period the employee is in a 
supervisory position; however, he shall retain seniority already earned 
prior to the six (6) month period.
K. The Union Shop Steward (not the alternate Shop Steward) shall 
be the last employee in his classification in his store to be transferred 
or laid off. The Emloyer must receive written notification of stewards 
election or appointment prior to granting above.
L. Agreed seniority lists shall be established and maintained and such 
lists shall be available to the Union at all times. Separate lists shall be 
maintained for full time and part time employees.
M. When employees object to night stock work, the night stock work 
shall be assigned by seniority beginning with employees at the bottom 
of the seniority lists. Employees within a store may transfer from 
night stock work to the day shift when vacancies occur within their 
classification on the basis of seniority. The employee will be given a 
two (2) week trial and training period and at the end of such time if 
the employee is not qualified he shall return to his previously held posi­
tion on the night stock crew. Employees may exercise their rights under 
this, clause not more frequently than six (6) months.
N. An employee who is absent from work without notifying his Store 
Manager and having bona fide excuse may be considered to have vol­
untarily quit.
O. In the event employees engage in an authorized work stoppage, 
employees will be called back by seniority within their classification as 
needed in their store on termination of the authorized work stoppage.
3
P. Permanent vacancies for the positions of Head Checker, Produce 
Manager, Assistant Manager, will be posted .in each store within the 
Store Supervisor’s territory where the opening occurs for a minimum 
of three (3) days prior to the appointment subject to the provisions of 
the previous paragraph. Such notice shall be of a uniform size and shall 
be posted in a prominent location to be seen by all employees.
DISPUTE PROCEDURE -
ARTICLE IX. A. The Union shall have the right to designate a 
Shop Steward for each store. It shall be the duty of the Shop Steward to 
demand and inspect the cards of those coming under the jurisdiction of 
the Union and to report his findings to the Union office, and to perform 
such other duties as the Union may require. The Shop Steward shall 
perform his duties with the least inconvenience to his Employer as 
possible. He is not to use his position as Shop Steward as an excuse 
to avoid performing his duties to his Employer.
B. Should any difference, disputes, or complaints arise over the in­
terpretation or application of the contents of this Agreement, there shall 
be an earnest effort on the part of both parties to settle such promptly 
through the following steps:
STEP 1. By conference between the aggrieved epiployee, the Shop 
Steward, and or the Union Business Agent, and the manager of the store.
STEP 2. By conference between the Shop Steward or the Business 
Agent, and the Supervisor. It is agreed that STEP 1 and STEP 2 may 
be waived if acceptable to both the Employer and the Union.
STEP 3. By conference between an official, or officials, of the Union 
and the Personnel Director, a representative of the Employer so dele­
gated by the General Manager, or both.
STEP 4. In the event that the last step fails to settle satisfactorily 
the complaint, it shall be referred to the Board of Arbitration.
C. The Board of Arbitration shall consist of one person appointed 
by the Union and one (1) person appointed by the Employer. If the 
representative of the Union and the representative of the Employer 
fail to satisfactorily settle the complaint within forty eight (48) hours, 
those two persons shall then select an Arbitrator. The Arbitrator se­
lected shall then constitute the Board of • Arbitration and his decision 
shall be binding on the employee and both parties. The expenses incurred 
in the arbitration proceedings, such as hearing rooms, stenographer, 
transcript for each party and the Arbitrator’s fees shall be divided 
equally between the Union and the Employer.
Permanent Arbitrators for the term of this Contract are:
1. Sherman Dallas 2. Paul Hardy 3. George Savage King
Grievances assigned to arbitration shall be rotated among the Arbi­
trators from top to bottom. If the named Arbitrator cannot set a hearing 
within thirty (30) days of notice to him, then the next Arbitrator in the 
list shall be named, subject to the same limitation. The selected Arbi­
trator shall render a decision within fifteen (15) days following the filing 
of briefs or close of the hearing if no briefs are filed. If briefs are filed, 
they must be filed by the parties within seven (7) days of the close of 
the hearing. In the event that none of the Arbitrators in the above list 
are available, then the parties will meet within forty eight (48) hours 
to name an Arbitrator for hearing the grievance. Failing to Agree within 
seven (7) days in the selection of an Arbitrator, the parties will request 
the American Arbitration Association to name an experienced Arbitrator 
within fourteen (14) days to hear the grievance in Arbitration.
Time limits may be waived by mutual agreement of the parties.
D. The Employer may at any time discharge any worker for proper 
cause. The Union may file a written complaint within five (5) days with 
the Employer, asserting that the discharge was improper. Such com­
plaint must be taken up promptly; and if the Employer and the Union 
fail to agree within forty eight (48) hours, it shall be referred within 
twenty four (24) hours to the Board of Arbitration. Should the Board 
determine that it was an unfair discharge, the Employer shall reinstate 
the employee in accordance with the findings of the Board. The Union 
will be given written notification of any discharge within three (3) work­
ing days after discharge.
E. The manager of the store, or the person in charge, shall grant 
to any accredited Union official access to the store for the purpose of 
satisfying himself that the terms of this Agreement are being com­
plied with.
F. The Employer shall have the right to call a conference with the 
Shop Stewards or officials of the Union for the purpose of discussing his 
grievances or criticisms.
G. No employee shall be discriminated against because of Union 
affiliation or activities.
H. Employees shall have the unqualified right to register complaints 
or grievances or to testify in any proceeding under the provisions of 
this Contract without in any way jeopardizing their employment status 
or being subject to discrimination.
I. No grievances will be discussed unless the above procedure has 
been followed.
J. Grievances must be taken up promptly, and no grievance will be 
considered or discussed which is presented later than thirty (30) calendar 
days after such has happended except the Employer will recognize a 
grievance for a rate change error retroactive to a maximum of six (6) 
months from the date the grievance is filed.
K. The Union shall have the right to determine if an employee’s 
grievance is qualified to be submitted to arbitration by the Union and 
such determination shall be binding on the employee and the Union.
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i fNO STRIKE, NO LOCKOUTARTICLE X. A. During the term hereof, the Union agrees that 
there shall be no strike, or any other interference with or interruption of 
the normal conditions of the Employer’s business by the Union or its 
members. The Employer agrees that there shall be no lockout.
B. The Union further agrees that its members will not refuse to 
cross a legal labor picket line until such line is officially authorized by 
the local Union and further that in the event the local Union does recog­
nize such established picket line, it shall notify the Employer forty eight 
(48) hours in advance of such action.
LEAVE OF ABSENCE
ARTICLE XI. A. Pregnancy: A female employee may be granted 
a leave of absence without pay upon her written request supported by 
a statement from her physician certifying that the employee is pregnant 
and the anticipated birth date. Such leave shall begin when the employee 
becomes unable to perform her job properly or her health and safety 
becomes endangered because of her condition. The initial leave of ab­
sence shall not exceed six (6) months; however, extensions may be 
granted up to ninety (90) days at a time for a cumulative total of one 
(1) year, if requested and granted in writing supported by proper med­
ical evidence prior to each expiration. Employees returning to work 
must notify their Store Manager at least seven (7) days in advance of 
the posting of the work schedule for the week they wish to commence 
work.
B. Union Business: The Employer shall grant the necessary time off 
without discrimination or loss of seniority rights and without pay to any 
employee designated by the Union to attend a Labor Convention or 
serve in any capacity on other official Union business provided the 
Employer is given one (1) week’s notice in writing specifying the length 
of time off, but in no case shall the length of time off exceed one (1) 
year.
C. Sickness or Injury: A leave of absence because of sickness or in­
jury not to exceed ninety (90) days will be granted to an employee upon 
written request supported by medical evidence. Extensions will be granted 
up to ninety (90) days at a time for a cumulative total of one (1) year, 
if requseted and granted in writing supported by proper medical evidence 
prior to each expiration. Employees returning to work from a leave of 
absence of thirty (30) days or more must notify their Store Manager 
at least seven (7) days in advance of the posting of the work schedule 
for the week they wish to commence work. In case of an absence due to 
an injury on the job, the maximum period for a leave of absence shall 
be three (3) years, subject to the same provisions as stated herein.
D. Military Leave: Any employee in military service under the pro­
visions of Federal Law, shall be returned to his job in accordance with 
such Law.
E. Funeral Leave: In case of a death in the immediate family of an 
employee, the employee will be paid for a reasonable period of absence, 
depending upon the circumstances, but not to exceed three (3) days, 
provided he attends the funeral. In no case will he receive more than 
his normal week’s pay. “ Immediate Family” shall mean spouse, parent, 
mother-in-law, father-in-law, child, brother, sister, grandparents or any 
relative residing with the employee.
F. Personal Leave: A leave of absence up to thirty (30) days shall 
be granted to an employee who has had one (1) year of continuous ser­
vice for reasonable personal reasons but not for the purpose of engaging
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in gainful employment elsewhere. Any such employee desiring a leave 
shall secure written permission from the Employer with a copy to the 
Union, the length of absence to be agreed upon by the Employer, and 
the employee. The leave of absence shall be commensurate with the need.
G. Time spent om leave of absence will not be counted as time worked 
for the purpose of wage computation and will not result in loss of seniori­
ty. Failure to report back to work at the end of a leave of absence shall 
result in the employee being considered a voluntary quit. Any employee 
accepting employment elsewhere while on leave of absence shall be 
considered a voluntary quit, except where such employee works for the 
Union.
OTHER AGREEMENTS
ARTICLE XII. A. The Employer agrees not to enter into any agree­
ment or contract with his employees, individually or collectively, which 
in any way conflicts with the terms and provisions of this Agreement.
B. The Employer agrees that all conditions of employment relating 
to wages, hours of work, overtime differentials and general working con­
ditions shall be maintained at not less than the highest minimum 
standards in effect at the signing of the Contract.
HEALTH AND WELFARE
ARTICLE XIII. A-l. The term “eligible employee” shall mean an 
employee who has worked an average of twenty eight (28) hours per 
week for a period of eight (8) consecutive calendar weeks (224 hours). 
Such an employee becomes eligible for health and welfare benefits on 
the first day of the second calendar month immediately following com­
pletion of the eight (8) consecutive calendar weeks (224 hours) and such 
date shall hereinafter be referred to as his eligibility date.
A-2. In the case of part time employees, the term “ eligible employee” 
shall mean an employee who has worked an average of twelve (12) 
hours or more per week for the eight (8) consecutive weeks immediately 
preceding the first of any month. Such an employee becomes eligible for 
health and welfare benefits on the first day of the second calendar month 
immediately following completion of the eight (8) consecutive calendar 
weeks and such date shall hereinafter be referred to as his eligibility 
date.
B-l. The Employer shall contribute Sixty One Dollars ($61.00) per 
month (effective August 1, 1978, Sixty Two Dollars ($62.00) per month; 
effective May 1, 1979, Seventy Two Dollars and Fifty cents ($72.50) per 
month; effective May 1, 1980, Eighty Three Dollars ($83.00) per month) 
for each eligible employee to the Retail Clerks Union and Employers 
Insurance Fund, which fund is a jointly administered Employer and 
Union Trust Fund, as provided in the Trust Agreement.
B-2. The Employer shall contribute Twenty Dollars and Fifty cents 
($20.50) per month (effective August 1, 1978, Twenty One Dollars and 
Fifty cents ($21.50) per month; effective May 1, 1979, Twenty Seven 
Dollars ($27.00) per month; effective May 1, 1980, Thirty Two Dollars 
and Fifty cents ($32.50) per month) for each eligible part time em­
ployee.
C. Contributions to the Trust Fund shall be discontinued as of the 
first of the month immediately following:
1. A lay off or leave of absence of thirty (30) calendar days or more 
except as otherwise provided below.
2. The employees ceasing to be an eligible employee due to his failure 
to work an average of twenty eight (28) hours or more per week for 
eight (8) consecutive calendar weeks (224 hours), or in the case of a 
part time employee due to his failure to work an average of twelve (12) 
hours or more per week for the eight (8) consecutive weeks immediately 
preceding the first day of any month. For the purpose of this paragraph, 
an eligible employee who is on an approved personal leave of absence 
of two (2) weeks or less or on military leave of absence of two (2) weeks 
or less shall be credited with the hours he would normally have worked 
in such Week or weeks.
D. Contributions to the Trust Fund shall be continued under the fol­
lowing conditions:
1. In case of illness, pregnancy, non-compensable or compensable in­
jury, six (6) months contribution following the month in which the ill­
ness or injury occurred.
In case of compensable injury, contributions will be made until such 
time as the employee is allowed to return to work or a final settlement is 
reached on his claim.
2. The Employer agrees to pay the contributions to the Trust Fund 
for eligible employees for one (1) month following termination of em­
ployment. This obligation shall not be required when an employee is 
discharged for dishonesty, drinking, or drunkenness on the job or re­
signs to go into business for himself.
E. Employer contributions which have been discontinued as provided 
in paragraph D-l will be resumed on the first day of the month follow­
ing return to work on the Employer’s active payroll after illness, injury 
or pregnancy.
F. The “ eight (8) consecutive calendar weeks” referred to in para­
graphs A shall mean the eight (8) consecutive calendar weeks immedi­
ately preceding the first day of the calendar month.
G. When an employee fails to qualify for the twenty eight (28) hour 
contribution as provided in Paragraph B-l but qualifies for the twelve 
(12) hour contribution provided in ParagraDh B-2, that contribution shall 
be made when the contribution provided in Paragraph B-l is discontinued.
JURY DUTY AND LEGAL PROCEEDINGS
ARTICLE XIV. A. A full time employee who serves on jury duty 
shall be paid for time necessarily lost from work provided the employee 
makes every reasonable effort to be available for work within his or her 
regular work schedule when not occupied with jury duty. The pay shall 
be the difference between each day’s jury fee and the employee’s regular 
rate for time lost from work. Such pay shall not exceed the pay for his 
normal work week.
B. In the event any employee is supoenoed by the Company to appear 
in Court on behalf of the Company, or assist in any legal proceedings on 
behalf of the Company, the employee will be compensated for the time 
involved at his regular rate of pay, straight time or premium as set forth 
in Article VI of this Agreement.
SEPARATION PAY
ARTICLE XV. A full time employee with more than six (6) months 
full time service who is permanently separated due to discontinuance 
of the job, store closing, or reduction in force shall be given one (1) 
iveek(s) notice~or one ( l )  week’s pay in lieu of notice. An employee 
separated during the week for any of these reasons is entitled to pay 
through the day he was told of dismissal, plus pay for one (1) additional 
week which, at the option of the Employer, may either be worked out or 
paid in lieu of notice. Such notice or pay in lieu of notice will not be 
given employees discharged for proper cause.
INJURY ON THE JOB
ARTICLE XVI. A. When an employee is injured on the job, there 
shall be no deduction from the employee’s pay for the day in which the 
employee was injured and renorted for medical care. When such employee 
returns to work following the injury, and is certified as ready and able 
to perform all regular duties, but requires medical treatment as a result 
of the same injury, the Employer shall adjust the work schedule without 
penalty to the employee, to provide both the time for medical care and 
the number of hours of work for which the employee is regularly sched­
uled.
TIME CLOCKS
ARTICLE XVII. Time clocks will be installed in all stores covered 
by this Agreement. The Employer and the Union agree that a proven 
violation of established time clock rules including working before punch­
ing in or after punching out may subject such an employee to disciplining 
action up to and including discharge.
PENSION PLAN
ARTICLE XVIII. A. The Employer agrees to make a contribution 
of Twenty cents (20*) per hour (effective January 1, 1979, Twenty Two 
cents (22*) per hour, effective January 1, 1980, Twenty Five (25*) cents 
per hour, effective January 1, 1981, Thirty cents (30*) per hour) for each 
paid hour up to and including forty (40) hour per week for all employees 
in the bargaining unit including probationary employees. Paid hours 
shall include paid hours of vacation, holidays and hours of leave paid 
for by the Employer. Such contribution shall be made not later than the 
twentieth (20th) day of each month for the preceding calendar month.
B. The contribution provided for in A hereof shall be for the purpose 
of providing such pension benefits for eligible employees, including em­
ployees of the Trust Fund, as shall be determined from time to time by 
the Trustees of the aforesaid Trust Fund pursuant to the terms of the
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Trust Agreement which shall be agreed upon and executed by the parties 
hereto and attached to this Agreement. For the purpose of this para­
graph, Trustees shall not be considered employees of the Trust Fund.
C. The Trust Agreement and Pension Plan established pursuant to 
this Agreement shall receive and maintain Treasury Department ap­
proval and qualify for the tax exemption provided for by the Internal 
Revenue Code of 1954, as amended, and the regulations and rulings 
thereunder.
D. The Employer shall begin to make contributions to the Trust Fund 
on January 1, 1971. In the event that Treasury Department approval has 
not been received, or contributions to the Trust Fund are not deductible 
expenses under the Internal Revenue Code of 1954, as amended, or the 
Trust is not in operation by January 1, 1971, for any reason or if for 
any reason the Fund cannot begin to receive contributions by January 
1, 1971, then all of the contributions which the Employer is required to 
make to the Fund shall be paid into a separate, interest-bearing, bank 
account until such time as the Trust Fund can receive such contributions 
and interest. Upon payment of monthly contributions, the Employer 
shall report to the Union and the Trust Fund all hours worked by all 
employees for which contributions were required during the preceding 
month.
E. On the date that the Employer is obligated to make contributions 
into the Pension Fund or into the interest-bearing bank account provided 
for above, the employees covered by this Agreement upon such date shall 
automatically cease to participate in the Employer’s Pension Plan (if 
any) then in effect. The Union as the bargaining agent for the employees 
covered by this Agreement agrees on behalf of each of the said employees 
who are participants in the Employer’s Pension Plan that each of said 
employees in consideration of the Agreement by the Employer to con­
tribute to the Retail Clerks Union Southern Division and Employers 
Pension Fund enabling said employees to participate therein shall then 
withdraw from and surrender, release and relinquish whatever rights, 
privileges and benefits he has, if any, in the Employer’s Pension Plan 
effective with the date the Employer is obligated to make payments into 
the Retail Clerks Unions Southern Division and Employer’s Pension 
Fund.
F. The Employer agrees that any Retail Employer who executes or 
has executed a Collective Bargaining Agreement with this Union or 
with other Local Unions, within the geographical jurisdiction of the 
Southern Division, chartered by the Retail Clerks International Union, 
which provides for contributions to a Pension Fund, shall be entitled to 
become a signatory to the Trust Agreement mentioned above by agree­
ing to the terms of the Trust Agreement and is accepted for participation 
in the Fund by the Trustees in accordance with the provisions of the 
Trust Agreement.
WAGES
ARTICLE XIX. Wages to be paid to employees during the term of 
this Contract shall be as shown on Exhibit A, attached hereto and made 
a part hereof.
UNION SECURITY
ARTICLE XX. A. The Union Security proviso specified in B below, 
is acknowledged by the Union and the Employer as presently inoperative 
because it is contrary to the statutes of the State of Georgia, enacted 
pursuant to Section 14(B) of the LMRA of 1947. However, should any 
Federal or State Legislation hereafter legalize the operation of said 
Union Security proviso, or any other form of Union Security, the Em­
ployer and the Union agree that said proviso, or other form of Union 
Security to the maximum extent permitted by law shall be put into full 
force and effect as a part of this Agreement beginning upon the earliest 
date permitted by such enabling legislation.
B. It shall be a condition of employment that all employees covered 
by this Agreement who are members of the Union in good standing on 
the effective date of this Agreement shall remain members in good stand­
ing and those who are not members on the effective date of this Agree­
ment shall, on the thirtieth (30th) day following the effective date of 
this Agreement, become and remain members in goods standing in the 
Union. It shall also be a condition of employment that all new employees 
hired on or after the effective date of this Agreement shall on the 
thirtieth (30th) day following the beginning of such employment, be­
come and remain members in good standing in the Union. For the pur­
pose of this Paragraph B, only, the effective date of this Agreement as 
referred to above shall be determined in accordance with the provisions 
of Paragraph A, above.
SEPARABILITY
ARTICLE XXI. Any provision of this Agreement which may be or 
has been adjudged by a court of last resort to be in conflict with any 
Federal or State Law shall become inoperative to the extent and duration 
of such conflict. Since it is not the intent of either party hereto to violate 
any such law, it is agreed that in the event of a conflict between any 
provision of this Agreement and such Federal or State Law, the re­
mainder of this Agreement shall remain in full force and effect. The 
Employer and the Union agree that substitute provisions shall be written 
within thirty (30) days to replace those provisions coming into conflict 
with the laws of herein described.
MAJOR TECHNOLOGICAL CHANGES
ARTICLE XXII. In the event the Employer introduces major tech­
nological changes affecting Bargaining Unit work, advance notice of 
such change will be given to the Union. If requested to do so, the Em­
ployer will meet with the Union to discuss the implementation of such 
changes before putting such changes into effect.
EXPIRATION
ARTICLE XXIII. A. This Agreement shall continue in effect from 
May 14, 1978, through May 16. 1981, and shall automatically be renewed 
from year to year thereafterunless either party serves notice in writing 
to the other party sixty (60) days prior to the expiration date or prior 
to any anniversary thereafter of a desire for termination of or for change 
in this Agreement.
IN WITNESS WHEREOF the said parties have caused duplicate 
copies to be executed by their duly authorized officer this 25th day of 
Julv, 1978.
FOR THE UNION:
William N. Jenkins 
Clyde Owens
FOR THE EMPLOYER:
Max Alterman 
Stephen Alterman 
Eric Jacobsen
EXHIBIT
A. Wage Rate Schedule
CHECKER/STOCK CLERK 
Start
After 6 Months 
After 12 Months 
After 18 Months 
After 24 Months 
After 30 Months 
PART TIME 
PICK UP LANE CLERK 
HEAD CASHIER 
Under $80,000 
$80,001 and up 
ASSISTANT MANAGER 
Under $15,000 
$15,001 to $25,000 
$25,001 to $35,000 
$35,001 to $50,000 
$50,001 to $80,000 
$80,000 and up 
PRODUCE MANAGERS 
Under $15,000 
$15,001 to $25,000 
$25,001 to $35,000 
$35,001 to $50,000 
$50,001 to $80,000 
$80,001 and up 
2. Zone II rates for empl 
CHECKER/STOCK CLERK 
Start
y\V
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A — WAGES
hired prior to July 2, 1978.
Eff. Eff. Eff. Eff. Eff.5-14-78 5-13-79 11-11-79 5-11-80 11-9-80
$5.10 $5.30 $5.50 $5.70 $5.90
5.33 5.53 5.73 5.93 6.13
5.61 5.81 6.01 6.21 6.41
5.90 6.10 6.30 6.50 6.70
6.27 6.47 6.67 6.87 7.07
7.05 7.25 7.45 7.65 7.85
4.75
4.66
7.34 7.54 7.74 7.94 8.14
7.77
7.82 8.02 8.22 8.42 8.62
7.88 8.08 8.28 8.48 8.68
7.94 8.14 8.34 8.54 8.74
8.11 8.31 8.51 8.71 8.91
8.34 8.54 8.74 8.94 9.14
8.59 8.79 8.99 9.19 9.39
7.92 8.12 8.32 8.52 8.72
8.06 8.26 8.46 8.66 8.86
8.18 8.38 8.58 8.78 8.98
8.23 8.43 8.63 8.83 9.03
8.47 8.67 8.87 9.07 9.27
8.71 8.91 9.11 9.31 9.51
;s hired prior to July 2, 1978.
5.05 5.20 5.40 5.55 5.75
Eir. Eff. Eff. Eff. Eff.5-14-78 5-13-79 11-11-79 5-11-80 11-9-80
After 6 Months 5.28 5.43 5.63 5.78 5.98
After 12 Months 5.56 5.71 5.91 6.06 6.26
After 18 Months 5.85 6.00 6.20 6.35 6.55
After 24 Months 6.22 6.37 6.57 6.72 6.92
After 30 Months 7.00 7.15 7.35 7.50 7.70
PART TIME 4.70
PICK UP LANE CLERK 4.61
HEAD CASHIER
Under $80,000 7.29 7.44 7.64 7.79 7.99
$80,001 and up 7.72
ASSISTANT MANAGERS
Under $15,000 7.77 7.92 8.12 8.27 8.47
$15,001 to $25,000 7.83 7.98 8.18 8.33 8.53
$25,001 to $35,000 7.89 8.04 8.24 8.39 8.59
$35,001 to $50,000 8.06 8.21 8.41 8.56 8.76
$50,001 to $80,000 8.29 8.44 8.64 8.79 8.99
$80,001 and up 8.54 8.69 8.94 9.04 9.24
PRODUCE MANAGERS
Under $15,000 7.87 8.02 8.22 8.37 8.57
$15,001 to $25,000 8.01 8.16 8.36 8.51 8.71
$25,001 to $35,000 8.13 8.28 8.48 8.63 8.83
$35,001 to $50,000 8.18 8.33 8.53 8.68 8.88
$50,001 to $80,000 8.42 8.57 8.77 8.92 9.12
$80,001 and up 8.66 8.81 9.01 9.16 9.36
Zone I shall include the following counties: Fulton, Clayton, Cobb,
DeKalb, Fayette, Gwinnett, Douglas, Henry, Newton, Rockdale. Zone II 
shall include all stores in counties other than listed in Zone I.
Part Time Clerk — After six (6) months at this rate, a part time 
clerk will advance to the starting rate of the full time time clerk wage 
schedule and for each nine (9) months thereafter will advance to the 
next highest bracket for the full time clerk wage schedule. A part-time 
clerk who is re-classified to the full time clerk classification will advance 
to the full time clerk wage bracket corresponding to his length of service 
with the Employer considering nine (9) months equals six (6) months.
Pick-Up Lane Clerk —-  Effective July 9, 1978, all employees classified 
as pickup lane clerks will receive a wage increase of nine cents (9 <) per 
hour and will be re-classified to the part time clerk classification. The 
rules stated immediately above for part time clerks shall then apply 
to all such re-classified employees.
Front End Manager — Effective July 9, 1978, in stores classified in 
the volume category of $80,001 and up there will be established the posi­
tion of Front End Manager in lieu of Head Cashier. The wage rates for 
Front End Managers shall be as follows:
Eff. Eff. Eff. Eff. Eff.Zone I 7-9-78 5-13-79 11-11-79 5-11-80 11-9-80
FRONT End MANAGER $7.87 $8.17 $8.47 $8.77 $9.07
Zone II
FRONT END MANAGER 7.82 8.07 8.37 8.62 8.92
3. Zone I rates for Employees hired on or after July 2, 1978.
FULL TIME
CHECKER/STOCK Eff. Eff. Eff. Eff. Eff. Eff.
CLERK 7-2-78 5-13-79 11-11-79 5-11-80 11-9-80 4-5-81
Start $3.65 $3.85 $4.05 $4.25 $4.45 $4.65
After 6 Months 4.15 4.35 4.55 4.75 4.95 5.15
After 12 Months 4.50 4.70 4.90 5.10 5.30 5.50
After 18 Months 5.15 5.35 5.55 5.75 5.95 6.15
After 24 Months 5.70 5.90 6.10 6.30 6.50 6.70
After 30 Months 6.42 6.62 6.82 7.02 7.22 7.85
PART TIME CLERK
Start 3.25 3.50 3.50 3.75 3.75
After 6 Months 3.50 3.75 3.75 4.00 4.00
Eff. Eff. Eff. Eff.
COURTESY CLERK 7-2-78 1-1-79 1-1-80 1-1-81
Start $2.90 $3.15 $3.40 $3.60
4. Zone II Rates for Employees hired on or after July 2, 1978.
FULL TIME
CHECKER/STOCK Eff. Eff. Eff. Eff. Eff. Eff.
CLERK 7-2-78 5-13-79 11-11-79 5-11-80 11-9-80 4-5-81
Start $3.60 $3.75 $3.95 $4.10 $4.30 $4.50
After 6 Months 4.10 4.25 4.45 4.60 4.80 5.00
After 12 Months 4.45 4.60 4.80 4.95 5.15 5.35
After 18 Months 5.10 5.25 5.45 5.60 5.80 6.00
After 24 Months 5.65 5.80 6.00 6.15 6.35 6.55
After 30 Months 6.37 6.52 6.72 6.87 7.07 7.70
PART TIME CLERK
Start 3.20 3.40 3.40 3.60 3.60
After 6 Months 3.45 3.65 3.65 3.85 3.85
Eff. Eff. Eff. Eff.
COURTESY CLERK 7-2-78 1-1-79 1-1-80 1-1-81
Start $2.90 $3.15 $3.35 $3.55
After twelve (12) months a part time clerk will advance to the start­
ing rate of the full time clerk wage schedule and for each nine (9) 
months thereafter will advance to the next higher bracket for the full 
time clerk wage schedule. A part time clerk who is re-classified to the 
full time clerk classification will advance to the full time clerk wage 
bracket corresponding to his length of service with the Employer con­
sidering nine (9) months eauals six (6) months.
B. FROZEN FOOD CLERK. In each store with an average weekly 
sales volume of $50,00 or more, one frozen food clerk is to receive $5.00 
per week (12VW per hour) added to his or her regular clerk’s wage rate. 
(Frozen Food Clerk to be designated by the Company.)
C. HEAD NIGHT STOCK CLERK. There will be one Head Night 
Stock Clerk assigned to each night crew. The Head Night Stock Clerk 
is to receive $10.00 per week (25< per hour) over his or her regular wage
D. PREMIUM PAY. A night premium of thirty five cents (351 ) per 
hour will be paid for all hours worked between 7:00 P.M. and 7:00 A.M. 
Monday through Thursday, 9:30 P.M. and 7:00 A.M. Friday, and 7:30 
P.M. and 12:00 Midnight Saturday. This is separate from and in addition 
to the employee’s basic rate.
E. PREVIOUS EXPERIENCE. 1. Previous proven comparable gro­
cery experience in recognized chain stores shall be the basis for determi­
nation of employee’s rate of pay.
2. Previous experience must be stated at time of employment and 
shown on application for employment, otherwise the employee forfeits 
any claim under this provision.
F. NEW OR REMODELED STORES. On new stores or stores which 
may be remodeled, the Assistant Manager, Produce Manager, and Head 
Cashier shall be paid his or her previous rate for fourteen (14) weeks. 
At the end of fourteen (14) weeks, the store will be reclassified based on 
the average weekly total sales for the twelve (12) weeks immediately 
following the first two (2) weeks after opening or remodeling and the 
Assistant Manager, Produce Manager, and Head Cashier will then be 
adjusted to the new classification with retroactive adjustment to the 
opening of the store.
G. SALES CLASSIFICATIONS. Effective May 14, 1978, May 13, 
1979, and May 11, 1980, Assistant Managers, Produce Managers, Head 
Cashiers, Front End Managers, and Frozen Food Clerks will be classified 
based on the average sales basis provided herein but based on the aver­
age weekly total sales for the twelve (12) months period ending May 13,
1978, May 12, 1979, and May 10, 1980, respectively. A new list of the 
above will be established based on the reclassification if changes are 
involved.
H. COST OF LIVING CLAUSE. For the term of this Agreement, all 
classifications of employees, except Courtesy Clerks, indicated in Exhibit 
A Wages shall be covered by the provisions of a Cost-of-Living allowance 
as set forth below.
The amount of the Cost-of-Living allowance shall be determined and 
redetermined as provided below on the basis of the “ Revised Consumer 
Price Index for Urban Wage earners and Clerical Workers” published by 
the BLS, U.S. Department of Labor (1067 - 100) and referred to herein 
as the “ Index” .
The first Cost-of-Living allowance shall be effective November 11,
1979, based on the difference between the Index figure of March, 1979, 
and the Index figure of September, 1979.
The second Cost-of-Living allowance shall be effective May 11, 1980, 
based on the difference between the Index figure of September, 1979, and 
the Index figure of March, 1980.
The third Cost-of-Living allowance shall be effective November 9,
1980, based on the difference between the Index figure of March, 1980,
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and the Index figure of September, 1980.
The basis of adjustment shall be a one cent (1*) per hour allowance 
for every four tenths (.4) increase in the Index during the above stated 
reviews. _
The Index, in effect, as of the end of the designated month(s) will be 
the Index used to compute Cost of Living increase, if any.
EXHIBIT B
In the event of a layoff for lack of work, the principle of seniority 
shall be applied as follows:
Group I : This group shall consist of all stores located within the 
metropolitan counties of Fulton, Cobb, DeKalb, Clayton, Douglas, and 
Gwinnett. This group shall be further divided into four (4) regions. The 
dividing lines for these regions shall be 1-20 and Roswell Road, 1-75. The 
Northeast area shall be designated as Region 1, Southeast as Region 2, 
Southwest as Region 3, and Norhtwest as Region 4.
Group II. This group shall consist of all other stores under the juris­
diction of this Agreement further grouped according to the county in 
which they are located.
In the event of a layoff for lack of work of a full time employee in 
Group 1, seniority shall be applied as follows:
A. The least senior employee in the job classification in the store may 
displace the least senior part time employee in the same job classification 
in that store; or,
B. The least senior employee in the job classification in the store may 
displace the least senior employee in that job classification in the Region 
in which the store is located.
C. The least senior employee in the Region in the job classification 
may displace the least senior employee in the job classification in the 
Group.
D. The least senior employee in the job classification in the Group 
may displace the least senior employee in the job classification in the 
area covered by Contract.
In the event of a layoff for lack of work of a full time employee in 
Group 2, seniority shall be applied as follows:
A. The least senior employee in the job classification in the store may 
displace the least senior part time employee in the same job classification 
in that store; or
B. The least senior employee in the job classification in the store 
may displace the least senior employee in the job classification in the 
county in which the store is located.
C. The least senior employee in the job classification in the county 
may displace the least senior employee in the job classification in Group 
2.
D. The least senior employee in the job classification in Group 2 may 
displace the least senior employee in the job classification in the area 
covered by the Contract.
It is understood that a full time employee in either group at any 
step in the aforementioned procedure may displace the least senior part 
time employee in the same job classification in his or her store. Part time 
employees will be laid off on the same basis as full time employees.
ADDENDUM TO AGREEMENT
This Agreement made and entered into by and between RETAIL 
CLERKS UNION LOCAL NUMBER 1063, hereinafter referred to as 
the “ UNION” and BIG APPLE SUPERMARKETS, INC., hereinafter re­
ferred to as the “ EMPLOYER”.
1. This Agreement is attached to and made a part of the Collective 
Bargaining Agreement between the Union and the Employer effective 
May 14, 1978, through May 16, 1981.
2. The Courtesy Clerk shall be defined as an employee who sorts, 
bags, and packages sold merchandise; assists customers with carry-out 
service; takes care of salvage and bottle returns; returns shopping carts 
to the store; fills bag racks; and performs general housekeeping duties 
such as mopping, sweeping, dusting, and cleaning as may be required.
3. When openings occur for regular or part-time clerks, Courtesy 
Clerks shall be given consideration to fill such openings. The Courtesy 
Clerk’s service shall not be considered in determing his or her rate of 
pay upon promotion to part time or full time clerk.
4. All hours worked on Sundays and holidays will be outside the basic 
work week and will be paid for at time and one-half (1% ) the employee’s 
straight time hourly rate.
5. It is agreed that a violation of this Addendum in any of the stores 
employing Courtesy Clerks shall result in the following remedy in the 
particular store where the violation occurs:
a. The Union shall inform the Employer in writing in the first 
instance.
b. An employee performing duties in violation of this Addendum shall 
be paid the part-time clerk’s rate effective upon the date a com­
plaint is filed in the second instance.
3. Courtesy Clerks shall be discontinued in the particular store in the 
third instance.
It is understood that for purposes of this paragraph, each store shall 
be considered separately.
6. Employees in the Courtesy Clerk classification shall not be eligible 
to receive any other rate increases including Cost of Living adjustments. 
Also, Courtesy Clerks will not be eligible for Health arid Welfare or 
Pension Benefits.
7. In witness whereof, the parties named hereinabove execute this 
Agreement this 25th day of July, 1978.
FOR THE UNION:
RETAIL CLERKS UNION LOCAL #1063 
William N. Jenkins 
Clyde Owens
FOR THE EMPLOYER:
BIG APPLE SUPERMARKETS, INC.
Max Alterman 
Stephen Alterman 
Eric Jacobsen
ADDENDUM TO AGREEMENT
This Agreement made and entered into by and between RETAIL 
CLERKS UNION LOCAL NUMBER 1063 hereinafter referred to as 
the “ UNION” and BIG APPLE SUPERMARKETS, INC. hereinafter re­
ferred to as the “ EMPLOYER”.
1. This Agreement is attached to and made a part of the Collective 
Bargaining Agreement between the Union and the Employer effective 
May 14, 1979, through May 16, 1981.
2. “The Fair Labor Standards Act” , as amended, requires, among 
other things, that all time worked by employees be accurately recorded 
and that employees receive compensation for all time worked in excess 
of forty (40) hours in any workweek at one and one-half (1V6) times 
their regular hourly rate of pay. The Parties recognize and agree that 
strict compliance with this Act is in the best interests of the Emloyer, 
the Union and the employees. Therefore, the Employer will not request, 
suffer or permit any employee to work off-the-clock, and the Union 
agrees to cooperate with and to assist the Employer in assuring strict 
compliance with this important federal legislation.
3. So that discipline will be applied consistently and uniformly, the 
following steps will be taken to discipline employees who violate “The 
Fair Labor Standards Act” as stated herein.
FIRST OFFENSE: ONE WEEK’S SUSPENSION WITHOUT PAY.
SECOND OFFENSE: DISCHARGE.
4. In witness whereof, the said parties named hereinabove execute 
this Agreement this 25th day of July, 1978.
FOR THE UNION:
RETAIL CLERKS UNION LOCAL #1063 
William N. Jenkins 
Clyde Owens
FOR THE EMPLOYER:
BIG APPLE SUPERMARKETS, INC.
Max Alterman 
Stephen Alterman 
Eric Jacobsen
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Bureau of Labor Statistics 
Collective Bargaining Studies
l».S. Department of Labor
6803
ie
This report is authorized b y  law 29 U .S .C  2. 
Your voluntary cooperation is needed to make 
the results o f this survey comprehensive, 
accurate, and timely.
O.M.B. No. 44-R0003 
App. exp. March 31, 1980
July 30, 1979
r  n
Labor Research Division
Retail Clerks International Association
3512 Main Street
College Park, Georgia 30022
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Gentlemen:
We have in our file of collective bargaining agreements a copy o f your agreement(s): covering the Alterman Foods 
Inc., located in Alabama, Georgia, and Tennessee with the Retail Clerks local #1063. 
The agreement we have on file expired May 1978.
Would you please send us a copy of your current agreement— with any supplements (e.g., employee-benefit plans) and wage 
schedules— negotiated to replace or to supplement the expired agreement. If your old agreement has been continued w ithout 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter w ill be appreciated.
I should like to remind you that our agreement file is open for your use, except for material submitted w ith a restriction or 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.
Commissioner
)
PLEASE RETURN THIS L E T TE R  WITH 
YO U R  RESPONSE OR AGREEM ENT(S).
If  more than one agreement, use back of form for each document. (Please Print)
1. Approximate number of employees involved.
2. Number and location of establishments covered
3. Product, service, or type of business
---------------------------------------------------------------------------------------------------
by agreement 9  3
/ u r t U > .
4. If your agreement has been extended, indicate new expiration date .
(QfM'rLXLS -^ 2. /AjUULs
Your Nteche and Position -  Area Code/Telephone Number
(  3 ^ 3 3 ')
CiWState/ZIPCode y QAddress
BLS2452 December 1976
